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INTRODUCTION
THE GENESIS OF GODAVARI FOUNDATION :

Godavan Foundation was established in 1993 by Dr. Ulhas Patil, with a
mandate to "serve the needs of the common peoples & societies in the Jalgaon
Area of North Maharashtra". Godavari Foundation is registered organization
vide registration no. F-2246 (Jalgaon) dated 12/08/93 under Mumbai Public
Charity Act -1950 and MAH / 2406 / Jalgaon dated 2/04/93 under Societies

Registration Act - 1860.

The Foundation was established on the encouragement and inspiration from
their mother & in the name of Smt.Godavari Vasudev Patil (A Retired Teacher).
Since 1993 & till to date the foundation has been rendering & imparting it's
services in Education, Medical Relief, Religious, Cultural and Social projects &
in various sectors as required by society under able guidance of Smt.Godavari

V. Patil.

After getting well reputation in their educational projects in all over North

Maharashtra, Dr.Ulhas Patil established an unique network of educational




~

institutions to provide job oriented Technical & Management education &
though the view of imparting high quality professional education to create a
pool of professionally qualified and skilled students to meet the growing needs
of trade and industry in Today's Competitive World. Godavari Foundation is
now a pioneering educational hub of North Maharashtra.

GODAVARI COLLEGE OF NURSING

GOALS 1: To provide advance nursing education and wide spread of nursing
profession in the country required maximum manpower to full fill nursing care

as per the population.

Objective 1: To educate the learner students about the nursing profession by
providing tentative nursing curriculum course wise also involve the clinical

practices in the urban and rural community.

GOALS 2: To promote professional activity among the nursing students
regarding communicable diseases like a covid-19 pandemic, vaccination

awareness.

Objective: To promote professional activity among the nursing students

regarding communicable diseases like a covid-19 pandemic, vaccination




awareness. Provide training to nursing students related to required skills for

performing their duties during the ongoing as well as upcoming pandemics.

GOALS 3: To maintain respect and dignity towards the nursing students and

staff nurses also involve the safety and security for their lives.

Objective:. To aware the students and staff nurses about professional laws and

judicial activism.

GOALS 4:. To develop a leadership in the nursing for solving the problem

approach which arise by staff nurses by taking political involment.

Objective: For providing better problem solution political rights are necessary

for the mankind of nursing world. Election policies are directly or indirectly

responsible to born ideal leader.



6.2.1 Perspective/Strategic plan and deployment documents are available in

the institution
Yes.

6.2.0:Perspective/Strategic plan and deployment documents are available

in the institution
The following are the salient features of the Institutional Strategic Plan:

0 Introduction of interdisciplinary UG & PG programmes and courses come

under the Maharashtra University of Health Sciences Nashik, Indian nursing

council.

0 To attain greater visibility both nationally and internationally amongst the

stakeholder’s.

0 To improve the research ideas, clinical experiment to students staffs to get

refined ideas for further development.

T To promote student and faculty members for their professional growth at

state, national and international level.

] To focus on research activity by conducting various conference, workshop

and seminars on upcoming modernization in the nursing profession.
Describe one activity successfully implemented based on the strategic plan

The foremost salient features of the Institutional Strategic Plans are,



(] Since the establishment in 2004, the institution has always had a Strategic

Plan to achieve the vision and mission of the institute and guide it in the path of

growth and development.

0O In the 2004, the institutions’ aim was to achieve academic excellence.

Provision of nursing education up to rural community.

O Regular Meetings are being convened to frame the policies, budget
allocation, planning and developing of infrastructural facilities. Meetings
schedule for developing a infrastructure facilities furniture’s, educational tools

eg. computer, printer, Internet facilities.

O Self-made Regulations were framed.

7 This institution is an intellectual destination that challenges conventional
thinking and stimulates passion to redefine learning. The distinctive teaching at

this institution makes the students and scholars to compete themselves and each
other.

7 Through our wide array of educational programmes and unique clubs to
foster student development activities, we provide opportunities and experiences
that build community, help them grow personally and professionally, and create

a place that students can call home now and throughout their life.



6.2.1: The institution has effective welfare measures for teaching and non-

teaching staff,

Welfare measures taken towards the staff reflects on the output and selfless

contribution

Towards tremendous growth of any Institution. In our Institution Staff welfare

is given foremost

Importance. In connection with this, Existing welfare measure for teaching and

non-teaching staff are itemised below:

0 Medical Leave & Matemnity leave for eligible staff members
0 Advances for the school fee & festivals.

_ Grocery store.

O Medical centre.

O Transport on reasonable cost.

0 Employee gets fees concession for their ward.

J As Institution has a multicultural environment in the campus, the

management
Ensures the celebration of all the festivals together.

O Recreation centres are established for staff staying in campus.




"1 Staff quarters with no maintenance cost are available at affordable cost.
] Sponsorships to attend and present papers in conferences.

7 In and around campus, various food centers has been established which are

accessible by staff during the working and extended hours.
7 Internet and free Wi-Fi facilities are also available in campus for staff.

3 Teaching and Non-Teaching Staff Club organizes tour, and sports activities

for the staff.

T Faculty members can obtained admission for their wards in foundation.




